






Swati Raghunandan, 23 years

B.E. - Information Technology 
Netaji Subhas Institute of Technology, Delhi

SIP: KPMG 
“T&D Methodology and L&D maturity Model”

Sumedha Narayanan, 22 years

B.E. - Mechanical Engineering 
Manipal Institute of Technology

SIP: HUL 
“Talent and Organisation Readiness Assessment”

Stuti Punn, 22 years

B.Com  - Commerce 
Hindu College

SIP: HUL 
“Capability Building for Brand Building Managers”

Srikanth S.J.R., 23 years

B.Tech - Electronics and Communication 
Engineering 
Sastra

SIP: GlaxoSmithKline Consumer Healthcare 
“Retention Strategies And Action Plans For Sonepat 
Site”

Soumyadipta Chakraborty, 23 years

B.Tech - Computer Science  Engineering 
Netaji Subhash Engineering College, Kolkata

SIP: covidien 
“Competency Framework Modeling.mapping and 
building a competency scorecard”

Soumya De, 22 years

B.Tech - Pharmaceutical Chemistry 
Institute of Chemical Technology

SIP: Procter & Gamble 
“Distributor HR capability redesign”

Snigdha Naik, 22 years

B.Sc - Biochemistry 
Ramnarain Ruia College

SIP: Mahindra & Mahindra 
“Highlighting the common cultural aspects of the 
AFS Sector”

Snigdha Arun, 23 years

B.A.  - English 
Lady Shri Ram College

SIP: Aditya Birla Group 
“Developing career progression models for 
graduate Engineers in the Chemicals Business.”

Shaon Kunda, 23 years

B.E. - Information Technology 
Jadavpur University

SIP: Wipro 
“Competitor landscape - People practices”

Sapan Agarwal, 23 years

B.Tech - Electronics and Communication 
Engineering 
NIT, Allahabad

SIP: Jindal Steel & Power 
“Benchmarking of Trainee Scheme”

Ruchita Kanwatia, 22 years

B.Sc - Statistics 
Lady Shri Ram College

SIP: ITC 
“Organization Change and Development”

Raman Choudhury, 23 years

B.Tech - Computer Science  Engineering 
NIT, Surat

SIP: CitiGroup 
“Labour Law Compliance in 3rd Party Vendors of 
Citi”
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Venkatesh B R, 22 years

B.E. - Mechanical Engineering 
College of Engineering, Guindy

SIP: Marico 
“Leveraging Electronic and Social Media for 
Employer Brand Building”
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The Placement Office is managed by the 
Placement Committee which consists of student 
representatives. A placement Chairperson is 
selected from the faculty. The activities of the 
Placement Committee include coordinating 
for the Summer Internship Program, the 
Lateral Recruitment Program & the Campus 
Recruitment Program. It corresponds 
with the prospective employers, arranges  
Pre-Placement Talks and Personal Interviews on 
campus and provides all the facilities required by 
the visiting companies.

Placements 

Building Campus Presence 

A successful recruiting effort is possible only when the students know you better. XLRI offers you many opportunities to help build 
a good corporate image among the students. The following are our recommendations for the same.

Pre-placement Talks (PPTs)

The pre-placement talks are presentations organized by the company on the college campus. Over the years, they have become the 
primary forums for company-student interaction. These talks give the student a chance to learn more about your company, your 
people and your work culture. The students can also learn about the opportunities for growth, learning and advancement that your 
company offers. They can also form a first-hand impression of your company and can make an informed decision about applying for 
the placements. We have over the years found that senior executives are the most effective in delivering the PPTs and also making 
a strong statement of commitment to recruiting from this institute. The PPTs can take place on any mutually convenient day. If the 
company wishes to display some promotional material on campus, the final form of the material can be sent to the Placement Office, 
which will arrange for its display.

Distributing the Published Material

An effective way of creating awareness about your company among the students is to provide them with information. The information 
could be in the form of annual reports, company brochures, pamphlets, research material and other published information. The 
placement office will ensure distribution of such material amongst the students. The students could also be provided with live case 
studies. This could be done by conducting Case Contests. A panel comprising company executives with/without XLRI faculty could 
evaluate the student presentations. 

Conferences, Workshops, Academic Fairs

Various events, speaker series, panel discussions, conferences, workshops and academic fairs can be organized in which your company 
may participate directly or contribute through partnerships. Institute scholarships and awards can also be sponsored by your company 
as a way to express your companies’ commitment to excellence in the student community at XLRI.

Sponsoring Projects

Projects are an integral part of the academic curriculum at XLRI. Over the years, many students have taken up live projects with many 
organizations. This provides the students involved, a basic understanding of the company’s operations. It also raises your companies’ 
profile among students and the faculty. 
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The Pre-Placement Talk

The company conducts the recruitment process in the Scheduled 
Placement Slot. Companies are encouraged to givepre-placement 
talks well before the recruitment process begins. This helps the 
student in making an informed choice about theorganization. 
Ideally, the PPT must include:-

Company Profile•	
Projects on offer•	
Compensation details•	
Possible openings in the next year•	

The Ranking

The following parameters are used to rank the companies:

Past record of recruitment•	
Relationship of the company with the institute•	
Career growth opportunities in the company•	
Compensation offered•	
Market performance of the company•	
Alumni feedback•	

Since the slot arrived at is a collective decision of the students, no 
request for the change of slots shall be entertained. Companies 
have the option of circulating the customized application forms 
amongst the candidates or accepting the personalized resumes 
from the shortlisted candidates.

Recruitment Process

The company shall inform the Placement Office about the 
following details well in advance.

The Method of Recruitment (Preliminary Test, GD, •	
Interview,Case etc.)
Number of Rounds of the GD and group size•	
Number of rounds of Interview•	
Approximate duration of the GDs and Interviews•	

Placement Fee Structure

A placement fee would be charged for the companies 
participating in the recruitment process. The fee would comprise 
of two parts- a) Participation fee b) Recruitment fee. The 
Participation fee indicates that the company would be charged 
a certain amount for participating in the process whereas the 
Recruitment feewould be charged when the companies recruit 
candidates This Recruitment fee would vary with the number 
of students recruited. This overall placement fee would be 
dependent onwhether the company is participating in the LRP 
or the CRP or both.

The bill for this placement fee would be drawn at the end of 
the complete recruitment process and the payment for thesame 
would have to be made within one month of the candidate 
joining the company.

Important Information

The Placement Committee, in consultation with the student 
body and the faculty, arrives at the norms of the placement 
process.The committee reserves the right to modify any 
such norms, where such norms are in the overall interest of 
the candidatesparticipating in the process. In the event of any 
conflict in the interpretation and implementation of the norms, 
the decision ofthe Placement Committee shall be binding on the 
students andthe companies.

campus recruitment Process 
The placement process consists of the following stages:

The company conducts a Pre-Placement Talk.•	
The resumes of the interested candidates are sent to the company.•	
The student body ranks the companies under the supervision of the faculty chairperson.•	
The company is informed of the day on which interviews have been scheduled based in the ranking.•	
The company sends a shortlist of students and the Recruitment Process details to the Placement Office.•	
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Kolkata – Jamshedpur ( Tatanagar )

Train Departure 
Kolkata

Arrival 
Jamshedpur

BBN Janshatabdi 6:20 hrs 9:40 hrs

Ispat Express 6:55 hrs 10:40 hrs

Steel Express 17:30 hrs 21:25 hrs

Kolkata – Jamshedpur

Airline Departure Arrival

DCL 001 09:00 hrs 09:50 hrs

DCL 003 11:15 hrs 12:05 hrs

DCL 007 15:30 hrs 16:20 hrs

 Jamshedpur – Kolkata 

Airline Departure Arrival

DCL 002 10:05 hrs 11:00 hrs

DCL 004 12:20 hrs 13:15 hrs

DCL 008 16:35 hrs 17:30 hrs

Hotel Phone No.

Ginger +91-657-6663333

Centre Point +91-657-2224200

Hotel Nataraj +91-657-2426061/64

The Sonnet (Formerly Regent) +91-657-6619000

MDP residence (XLRI)

Travel and Accommodation 

Train Schedule 

Flight Schedule 

Accommodation 

Jamshedpur – Kolkata

Train Departure 
Jamshedpur

Arrival 
Kolkata

BBN Janshatabdi 17:10 hrs 20:50 hrs

Ispat Express 14:25 hrs 18:45 hrs

Steel Express 6:15 hrs 10:20 hrs

Jamshedpur is well connected to Kolkata(Howrah) by rail. The train timings are as indicated below.		

Mumbai to Ranchi

Airline Departure Arrival

Indian (IC809) 8:00 hrs 12:55 hrs

Kingfisher (IT-3571) 11:40 hrs 15:30 hrs

One can also reach Ranchi by air and proceed to Jamshedpur by road. Regular taxi services ply on 
the Ranchi-Jamshedpur route. Transport can be arranged on request between Ranchi and XLRI.

Delhi  to Ranchi

Airline Departure Arrival

Kingfisher Red (IT-3347) 14:50 hrs 16:40 hrs

Jet Airways (9W-2291) 11:50 hrs 13:40 hrs

Air India IC (IC-409) 06:55 hrs 08:20 hrs

Ranchi  to Delhi

Airline Departure Arrival

Kingfisher Red (IT-3347) 17:10 hrs 20:15 hrs

Air India IC (IC-416) 20:00 hrs 21:25 hrs

All intra-city transport expenses will be borne by the institute.

There are regular flights between Jamshedpur and Kolkata run by Deccan Charter.

Accommodation and return journey reservation can be arranged in advance.

Ranchi  to Mumbai

Airline Departure Arrival

Indian (IC810) 15:15 hrs 20:10 hrs

Kingfisher (IT-3571) 16:00 hrs 18:05 hrs
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Placecom
Name Phone Number

Student Placement Secretary 
 Venkatesh Kommineni

Phone: +91 93866 35691 
Email : b09058@astra.xlri.ac.in 

Abhishek Budhraja 7209423465

Aishwarya S. Prabhakar 9973707766

Apurva  Sinha 9693937856

Archana Veerabahu 7488227646

Faiz Abdullah 7209429694

Gaurav Jain 8102145366

Kapil Kumar Dhanania 8102059520

Nitin Agarwal 7209985360

Pawan Kaura 7677103548

Varun Kejriwal 9835781741



School of Business & Human Resources

Circuit House Area (East), Jamshedpur 831035, Jharkhand, India 
Ph. : +91 657 398 3215/3216/3221, Fax : +91 657 222 7814,  
Email : placement@xlri.ac.in, Web : http://www.xlri.ac.in

XLRI Jamshedpur




