








Saloni Gupta, 24 years

B E - Electronics & Telecommunication
Engineering

Maharashtra Institute Of Technology College Of
Engineering,pune

SIP: Ernst & Young

“Leadership practices survey”

Work Exp.: 6 months

Infosys Technologies; Software Engineer

Shivin Tikoo, 25 years

B Tech - Electronics & Communication
Engineering

SASTRA Deemed University, Thanjavur

SIP: Mahindra and Mahindra

“Effectiveness of online as a medium to deploy
change management initiative “Ingenious™

Work Exp.: 23 months
Wipro Technologies; Project Engineer

Shruti Tewari, 24 years

B E - Information Technology
NSIT, Delhi

SIP: Aditya Birla Group

“Rewards and benefits portfolio”
Work Exp.: 10 months

IBM; Assistant Software Engineer

Siddharth Chatterjee, 25 years

B E - Computer Science

Laxmi Narain College Of Technology, Bhopal

SIP: Microsoft

“Design and implement an employee engagement
framework in APEX”

Work Exp.: 20 months

Tata Consultancy Services; Assistant Systems
Engineer

Sonal Gupta, 24 years

B Sc (Hons.) - Economics

Presidency College

SIP: Mercer

“To create a statistically valid questionnaire to
measure employee engagement”

Work Exp.: 12 months

Frost and Sullivan; Analyst

Work Exp. 1-23

Sreedevi R, 24 years

B Tech - Chemical Engineering

NIT, Rourkela

SIP: Axis Bank

“I.Training Needs Analysis of Wealth Managers
2. Designing a Performance Improvement Plan for
the under performers in the organization.”

Work Exp.: 21 months

Cognizant Technology Solutions;
Programmer Analyst

Srinath Sridharan, 24 years

B E - Computer Science

BITS, Pilani

SIP: WWVF India

“Attrition Analysis for WWF”

Work Exp.: 19 months

New Break India; Associate (10)

I-flex Solutions; Software Developer (9)

Tushar Walwadikar, 25 years

B E - Mechanical Engineering

Sir MVisvesvaraya Institute of Technology,
Bangalore

SIP: Al Ghanim Industries, Kuwait

“Designing HR metrics and maturity model for
talent management”

Work Exp.: 20 months

Mahindra & Mahindra Ltd - Automotive
Division; Assistant Manager

Vignesh Kalyanaraman, 22 years
B Sc (Hons.) - Mathematics

Sri Sathya Sai University

SIP: Ernst & Young

“Benefits, rewards and welfare policy design”
Work Exp.: 9 months

Ericsson India; Project Coordinator
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Amit Mehta, 23 years

B Tech - Information Technology

VITI

SIP: Hindustan Unilever Limited

“Business adoption approach in human resource
transformation”

Anjali Agarwal, 23 years

B Tech - Biotechnology

Jaypee University Of Information Technology
SIP: Cadbury

“Development of the best sourcing model for

d technical roles in Cadbury”

Apoorva Kothari, 24 years

B E - Electronics & Telecommunication
Engineering

Cummins College

_| SIP: Aditya Birla Group

1 “Employee engagement and Q12"

Asheeta Chhabra, 22 years

Bachelor of Finance and Investment Analysis -
Accounting & Finance

Shaheed Sukhdev College of Business Studies
SIP: Ernst & Young

“Developing an Executive Coaching Docket and a
Succession and Career Management Toolkit”

Asif Khan, 22 years
B E - Computer Science
University Institute Of Technology

SIP: Cummins

“I. Process for Identification and Development of
High Potential Associates (Workers)

2. HR Processes improvement”
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Bhavya Acharya, 22 years

B E - Information Technology

D.).S.C.O.E, Mumbai

SIP: Johnson & Johnson Medical

“Evolving a people and leadership strategy for
Johnson and Johnson Hospital Supplies”

Debayan Biswas, 24 years

B Tech - Electrical Engineering

NIT, Bhopal

SIP: Microsoft

“I. Developing a framework for a consistent
candidate experience across all 6 Microsoft
businesses in India

2. Benchmarking staffing practices of Microsoft with
relevant competitors”

Dibakar Mitra, 23 years

B E - Electrical Engineering

Jadavpur University

SIP: Wipro Infrasructure Engineering

“l. Leadership capability assessment and future road
map in Hydraulics business, Asia

2. Organization structure and framework for Wipro
Eco-energy”

Garima Bawa, 22 years

B A (Hons.) - Sociology & Psychology
Government College For Girls, Chandigarh
SIP: Hindustan Unilever Limited

“Reward and recognition: Implementation in mega
sites”

Hema Pachisia, 23 years
B Com (Hons.) - Accountancy
Shri Shikshayatan College, Kolkata

SIP: Aditya Birla Group
“Developing an internal communication framework

m for enhancing and increasing employee engagement
i across all businesses of the group across the globe”



Raghav Pareek, 25 years

B Tech - Information & Communication
Technology

Dhirubhai Ambani Institute of Information and
Communication Technology, Gandhinagar

SIP: Mahindra and Mahindra

“Conceptuadlize, implement and analyze the findings
of climate survey of Gear business units”

Rajdeep Bhattacharyya, 23 years
B Tech - Computer Science
NIT, Surat

SIP: Aditya Birla Group
“Manpower Rationalization in SFD Nagda”

Ramaa Ramesh, 22 years

B Com - Accounting & Finance

Meenakshi College For Women

SIP: Aditya Birla Group

“Talent Management & Employee Engagement”

Ritesh Agarwal, 23 years

B Tech - Electronics & Communication
Engineering

NIT, Nagpur

SIP: Aditya Birla Group

“Develop job evaluation, Job Analysis (Writing Job
Descriptions) and Role Clarity refresher module &
communication deck”

Shweta Gupta, 24 years

B A (Hons.) - Economics

SriVenkateswara College, Delhi University
SIP: Procter & Gamble Asia Pte Ltd, Singapore

“Compensation & Benefits in Asia — To Incorporate
GenY Focus”

Sugat Dabholkar, 25 years

B Sc (Hons.) - Industrial Microbiology
M.E.S’s Abasaheb Garware College, Pune

M Sc - Biology
National Centre For Biological Sciences, T.I.LFR

SIP: Reach Potential Consulting
“Development of Competency mapping tool for
Healthcare Professionals™

Upasana Pindwal, 23 years

B A (Hons.) - Economics
Lady Shri Ram College, Delhi

SIP: ITC
“Contract Labour:A risk assessment at Bangalore

: factory”

Veena Narasimhan, 24 years

B E - Electrical & Electronics Engineering
M.V.S.R Engineering College, Hyderabad

SIP: UNICEF

“Gap Analysis of the HR Personnel and Assesment
Centre for UNICEF programme managers”

Vineeth Kumar Ravichandran, 22
years

B Tech - Computer Science

J.B. Institute Of Engineering And Technology,
Hyderabad

SIP: Heinz India Private

“Creation of Job Descriptions for management roles
at the Head Office”
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PLACEMEN T S | —

The Placement Office is managed by the Placement Committee which consists of student representatives.A placement Chairperson
is selected from the faculty. The activities of the Placement Committee include coordinating for the Summer Internship Program,
the Lateral Recruitment Program & the Campus Recruitment Program. It corresponds with the prospective employers, arranges
Pre-Placement Talks and Personal Interviews on campus and provides all the facilities required by the visiting companies.

BUILDING CAMPUS PRESENCE I——

A successful recruiting effort is possible only when the students know you better. XLRI offers you many opportunities to help build
a good corporate image among the students. The following are our recommendations for the same.

Pre-placement Talks (PPTs)

The pre-placement talks are presentations organized by the company on the college campus. Over the years, they have become the
primary forums for company-student interaction. These talks give the student a chance to learn more about your company, your
people and your work culture. The students can also learn about the opportunities for growth, learning and advancement that your
company offers. They can also form a first-hand impression of your company and can make an informed decision about applying for
the placements. We have over the years found that senior executives are the most effective in delivering the PPTs and also making
a strong statement of commitment to recruiting from this institute. The PPTs can take place on any mutually convenient day. If the
company wishes to display some promotional material on campus, the final form of the material can be sent to the Placement Office,
which will arrange for its display.

Distributing the Published Material

An effective way of creating awareness about your company among the students is to provide them with information.The information
could be in the form of annual reports, company brochures, pamphlets, research material and other published information. The
placement office will ensure distribution of such material amongst the students.The students could also be provided with live case
studies. This could be done by conducting Case Contests. A panel comprising company executives with/without XLRI faculty could
evaluate the student presentations.

Conferences,Workshops, Academic Fairs

Various events, speaker series, panel discussions, conferences, workshops and academic fairs can be organized in which your company
may participate directly or contribute through partnerships. Institute scholarships and awards can also be sponsored by your company
as a way to express your companies’ commitment to excellence in the student community at XLRI.

Sponsoring Projects

Projects are an integral part of the academic curriculum at XLRI. Over the years, many students have taken up live projects with many
organizations. This provides the students involved, a basic understanding of the company’s operations. It also raises your companies’
profile among students and the faculty.
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The placement process consists of the following stages:

* The company conducts a Pre-Placement Talk.

* The resumes of the interested candidates are sent to the company.

* The student body ranks the companies under the supervision of the faculty chairperson.

* The company is informed of the day on which interviews have been scheduled based in the ranking.

* The company sends a shortlist of students and the Recruitment Process details to the Placement Office.

The Pre-Placement Talk

The company conducts the recruitment process in the
Scheduled Placement Slot. Companies are encouraged to give
pre-placement talks well before the recruitment process begins.
This helps the student in making an informed choice about the
organization. ldeally, the PPT must include:-

* Company Profile

* Projects on offer

* Compensation details

* Possible openings in the next year

The Ranking
The following parameters are used to rank the companies:

* Past record of recruitment

* Relationship of the company with the institute

* Career growth opportunities in the company

* Compensation offered

* Market performance of the company

* Alumni feedback

Since the slot arrived at is a collective decision of the students,
no request for the change of slots shall be entertained.

Student Resumes

Companies have the option of circulating their customized
application forms amongst candidates, or accepting personalized
resumes from the shortlisted candidates.

Recruitment Process

The company shall inform the Placement Office about the
following details well in advance.

* The Method of Recruitment (Preliminary Test, GD, Interview,
Case etc.)

* Number of Rounds of the GD and group size

* Number of rounds of Interview

* Approximate duration of the GDs and Interviews

Placement Fee Strcuture

A placement fee would be charged for the companies participating
in the recruitment process.The fee would comprise of two parts
- a) Participation fee b) Recruitment fee. The Participation fee
indicates that the company would be charged a certain amount
for participating in the process whereas the Recruitment fee
would be charged when the companies recruit candidates.
This Recruitment fee would vary with the number of students
recruited. This overall placement fee would be dependent on
whether the company is participating in the LRP or the CRP or
both.

The bill for this placement fee would be drawn at the end of
the complete recruitment process and the payment for the
same would have to be made within one month of the candidate
joining the company.

Important Information

The Placement Committee, in consultation with the student body
and the faculty, arrives at the norms of the placement process.
The committee reserves the right to modify any such norms,
where such norms are in the overall interest of the candidates
participating in the process. In the event of any conflict in the
interpretation and implementation of the norms, the decision of
the Placement Committee shall be binding on the students and
the companies.
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Travel and Accommodation s

TRAINSCHEDULE

Jamshedpur is well connected to Kolkata(Howrah) by rail. The train timings are as indicated below.

Kolkata — Jamshedpur ( Tatanagar ) Jamshedpur - Kolkata
BBN Janshatabdi 6:20 hrs 9:40 hrs BBN Janshatabdi 17:10 hrs 20:50 hrs
Ispat Express 6:55 hrs 10:40 hrs Ispat Express 14:30 hrs 18:45 hrs
Steel Express 17:30 hrs 21:25 hrs Steel Express 6:15 hrs 10:20 hrs

FLIGHT SCHEDULE =

One can also reach Ranchi by air and proceed to Jamshedpur by road. Regular taxi services ply on
the Ranchi-Jamshedpur route.Transport can be arranged on request between Ranchi and XLRI.

Mumbai to Ranchi Ranchi to Mumbai
Indian (1C809) 8:00 hrs 12:55 hrs Indian (1C810) 15:00 hrs 19:55 hrs
Kingfisher (IT571) I1:10 hrs 14:55 hrs Kingfisher (IT571) 15:25 hrs 17:35 hrs
Delhi to Ranchi Ranchi to Delhi
MDLR (9HI171) 9:10 hrs 10:50 hrs MDLR (9H172) 13:30 hrs 15:20 hrs
Kingfisher (IT3335) 15:30 hrs [7:10 hrs Indian (1C810) 15:00 hrs 16:40 hrs
Indian (IC809) 11:20 hrs 12:55 hrs Kingfisher (IT3335) 17:40 hrs 20:35 hrs

All intra-city transport expenses will be borne by the institute.

ACCOMMODATION
Howl  PhoneNo

Ginger +91-657-6663333
Centre Point +91-657-2224200
Hotel Nataraj +91-657-2426061/64

The Sonnet (Formerly Regent) | +91-657-2226932
MDP residence (XLRI)

Accommodation and return journey reservation can be arranged in advance.



Placement Committee Student Members

Chairperson
Prof. Rajiv Misra

Student Placement Secretary
Tushar R Walwadikar

Placement Officer
Ms. Rashmi Prasad

Akhil Dave
Ashutosh Shukla
Chhavi Dixit
Deepak G N
Jaideep Pamani
Sandeep Sharma
Siddharth Narayanan

Venkatesh Kommineni






